
BILL NO. 714 ORDINANCE NO. 714

AN ORDINANCE AUTHORIZING THE MAYOR ON BEHALF OF THE CITY OF ST.
MARY TO ENTER INTO AN AGREEMENT WITH MARK BEQUETTE AND
DESIGNATING WHEN THIS ORDINANCE SIIALL TAKE EFFECT.

BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF ST. MARY,
MISSOURT, AS FOLLOWS:

SECTION 1. The Board of Aldermen of the City of St. Mary hereby approves the signed

Employment agreement between the City of St. Mary, Missouri and Mark Bequette whereby the
city pays the tuition fee for officer training in the amount of $2,000.00. In return Mark Bequette
shall serve as the Police Chief of the City of St. Mary for six (6) years. If for any reason
employment is terminated by either party before the six years elapses Mark Bequette shall
reimburse the city for said tuition as per the agreement. A copy of said agreement is attached and
apart of this ordinance.

SECTION 2. This ordinance shall be in full force and effect from and after its passage

and approval.

SECTION 3. Passed and approved this the 9th day of September,2000.

ATTEST:
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CITY CLERK JOANN E. DONZE

ALDERMEN AYE NAY ABSTAIN ABSENT
Robert Bequette
Roger Odem
Douglas Roderique
Robert Schultz
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I, JoAnn E. Donze, Clerk of the City of St. Mary, Missouri do hereby certiff that the

foregoing ordinance was duly passed and adopte d at a regular meeting of the Board of Aldermen
so convened on this the 9th day of October,2000.

{"C"^ g d9*-"*
JOANN E. DONZE, CITY CLERK
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Employment Agreement

comes nou' tlre city of st. M*y, Missouri, a fourth class city, (',Emproyer,,) ancJ
hereby employs Mark Bequettc ("Ernployee") as irs Chief of police on the fottowing terrns:

l' The EmploYee understattds and Bgrees that his employment by Er,rployer is
subjcct to:

(a) Employee's job perforrnance;
(b) The nceds of rhe Employer;
(c) The employee's ability to work well with the Employer's law enforcemeni
and judicial system ancl serve the nseds of the cornmuniry. in a manner which
makes the Employer comfortabic with total pcrformance and spirit of tne
Employee.

?' Therefore, this employnrent may be ternrinared u,ithout notice at an), trme byEmployer. )

3' EnrploS'ee shall be etrtitierJ to a package of benefits standard to all e mplo.\,ees o[Employer, and shall be subject to moclification, redu-ction oi ,ii*lnation lrom time to time by,Employer giving En,rployee norice of such change.

4' Employer shall pay for all of the Employee's training expenses incurred by.theEmployee to obtain and mainuin his law enforcement cenification, subject lo Employer,srights to reimbursement should Emplo-vee's employment with Employei .rur..-ifnnrploy,ee,semployment rvith Employer e nds before the seiond anniversary of this agree rnent, th:nErnployee shall reimburse Empioyer 10094 of thetrainiig r*frnr., pard by Employer for thcEmployec' If Einployee's employment with Employercio, un., the seconc unni"rrrary bribefore the fourth anniversary or ttiis agreernent, inen emptoyee shall reimburse imptoyer66.66% of the rraining.expenses paid by Employer for trre dn,ptoyre, If Emproyee,semployment with Employer ends afler irtr rourtit unniurrsaf Lut bef,rre rhe sixth annivcrsar'of this agreement, then Ernployee shall rejmburse E*proyrll:.sltt, of the ,r.ining'.*p.nr.r'paid by Employer for the Errrployee- If Employee', Jmprovrn.nr rvrth Employer ends afterthe sixth anniversary of this agreement, then Employr,,tuit not have ro reimburse Employerfor any of rhe training 
-expenses 

paid by Employer ior the Emptoyee ,Anpunt of training sfait'ue $2,ffi.d' '
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